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Keynote Descriptions 
The Black Boy Question: Can White (Women) Educators Build #BlackGenius & Black 
Excellence? 
Dr. Eddie Moore Jr. (he/him) 
This workshop introduces the book, A White Women's Guide to Teaching Black Boys. It was created to 
support White Women to engage in concentrated, focused inquiry around their relationships with Black 
male students and the impact on those relationships related to issues of white supremacy, white 
privilege, race, and racism. If we can do this, if we can fix education so that Black boys show up at 
schools in the wholeness of their selves, so that Black boys feel a sense of belonging, nurturance, 
challenge and love at school, so that Black boys grow up to live full lives with meaningful work and a 
sound educational foundation, White women will be key to making it happen. White women are in the 
driver’s seat in the classroom in America. We don’t have an option here. White women have to do this 
work. 
 

We Dare Say Love 
Chris Chatmon (he/him) 
The "We Dare Say Love" workshop takes up the critically important issue of what it means to educate 
Black male students in a school district. We will shine a light on the development and implementation of 
African American Male Achievement Initiatives that have launched in collaboration with Kingmakers of 
Oakland over the past 5 years, sharing some of the lessons learned.  “Society and schools have made 
love a foreign thing for Black males. It has become difficult to comprehend a sincere relationship 
between schools and black male students that is predicated on love. The American school is too often a 
place where Black students come to know that they are despised, feared, and deemed to be of little 
human value in the world. Those who care deeply for Black children recognize that insisting on love 
anyhow is of the first order.” --Nasir, Givens, & Chatmon, 2019 
 

Elevating the Genius of Black Boys 
Dr. Debra Ren-Etta Sullivan (she/her) 
Black boys are geniuses just waiting to show the world their exceptional intellectual ability, creativity, 
and originality.  They are so excited to start kindergarten – to go to school!  They can’t wait to begin 
learning all of those wonderful things they’ve been dying to know.  Their smiles are big and either their 
little bodies can’t keep still because there is so much to see and do and say OR they sit perfectly still, not 
moving a muscle – just in case the mere act of breathing causes them to miss something.  They know 
something wonderful is about to happen and they bring with them an insatiable curiosity about the 
world around them, an unwavering focus on things that capture their interest – and an expectation that 
all the answers to their unanswered questions will be revealed.  Are you ready for this! 
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Youth Panel Discussion 
Nothing About Us Without Us 
Adam Haizlip and Kevin Loyal, featuring Seattle Public School Kings 
Nothing about us without us!” is the heartbeat and spirit of the AAMA Student Leadership Council 
movement. The Office of African American Male Achievement (AAMA) at Seattle Public Schools centers 
the voices of Black male students, always regarded and respected as Kings, in decision-making and 
leadership spaces. Hear directly from the Kings on the significance of centering student voice, how they 
work towards building more culturally-responsive educational spaces, and how they hold the district 
accountable for supporting the brilliance of Black students. 
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Workshop Descriptions (in alphabetical order) 
All-Black, Pro-Black. Crafting Black Transformative Environments (Even in all White 
Spaces) 
Ciera Young (she/her), Hiawatha Davis (he/him), and Mike Browne (he/him) 
Each day we ask educators if they think they can support Black Boys and each day, they reply yes. Yes! I 
think I can build their positive identity development. Yes! I think I can help develop their agency. But 
how many of us are mentally and emotionally ready to fight back, each day, against the anti-Blackness 
we have internalized, at the cost of our friends and families? How many of us are willing to let go of 
control in order to make space for Black children to flourish? As our BIPOC children enter a system that 
was never intended for them, how can we, for the short time we have them in your care, craft an 
environment that tells them that they are valued, respected, and validated. This workshop is an 
examination of how we can craft environments that centers and uplift Black males. This intensive is an 
examination of how we, as the adults, craft a culture that says “Hey Black boys, you don’t belong.” This 
isn’t a workshop that is meant to deliver you the answers. Instead, it is a workshop meant for all of us to 
engage on a series of reflections as we work to understand the myths about Black childhood that has 
made Black boyhood socially unimaginable for too many of us. Together, we will work to abolish an 
educational system that snatches and destroys the souls of our Black boys.  
 

America is Changing: #StayWokeEducators 
Dr. Eddie Moore Jr. (he/him) 
This session challenges participants to examine their own biases, behaviors and belief systems. 
Additionally, they learn how to build cultural competence and take action against hatred, bigotry, 
privilege and oppression. We need more competent teachers/leaders for social justice and equity across 
America. Do you have the skills and ability to lead? Are you practicing and improving? We all have an 
excellent opportunity to be positive role models. #StayWoke 
 

Black Cultural Capital and the Black Community 
Dr. Debra Ren-Etta Sullivan (she/her) 
Black Cultural Capital and the Black Community:  All cultures have “capital” - the social assets that 
promote social mobility in a stratified society.  Every Black child has cultural capital and arrives at school 
with social assets that increase success.  When you know more about Black cultural capital you can 
begin to develop strategies that build on that capital and promote strong asset-based, strengths-based 
practices that support Black learners.  This is essential in the early years when Black children are still 
learning about the ways in which school is not like home and that their gifts, strengths, skills, and talents 
don’t always match their learning environment.  This interactive session (large and small group 
discussions) presents the best practice, the best pedagogy, and the best strategies for teaching Black 
children and increasing your cultural intelligence about Black cultural capital. 
 



 
2021 Spring Institute on Children, Race, and Racism: 

Elevating the Brilliance of Black Boys 
 

Boom and Zoom! Supporting African American and Black Boys in the Preschool 
Classroom 
Kenneth Sherman (he/him) 
Supporting the unique needs of boys in the preschool classroom can sometimes pose challenges. Come 
join us as we learn how an African American male in the HighScope Demonstration Preschool Classroom 
uses the ingredients of active learning to meet the needs of African American boys in the classroom!    
 

Early Literacy Kings 
Chris Chatmon (he/him) with Amin Robinson (he/him), Anthony Johnson (he/him), Kahlil Chatmon 
(he/him), and Victor Johnson 
In this workshop you will hear from several young Kings who recently graduated from High School who 
are now part of a pilot project to design and implement the Men of Color Early Education Teaching 
Fellows program called, “Early Literacy Kings.”  Learn how we are unlocking the potential and changing 
the narrative and helping to diversify the teacher pipeline by engaging recent young men of color high 
school graduates in exploring a career in Early Childhood Education.  
 

#naturesowhite: Liberating Outdoor Spaces for Families of Color 
Khavin Debbs (he/him) 
Lack of representation, intergenerational transmissions, and historical narratives have all contributed to 
the idea that BIPOC don’t enjoy being in the outdoors. In this workshop, we work to undo such 
narratives.  We will learn to be critical of major environmental organizations, explore place-based 
education as a way to work with folx of all ages to encourage knowledge of self, and most importantly 
begin the journey of self-reflection that can lead us to broaden our perspective of what nature is and 
who belongs there.  
 

Risky Play is Risky Business: The Equity of Play 
Nick Terrones (he/him) 
Who gets to play? Have you ever stopped to ask yourself this question when you hear about the 
importance of play? We’ve heard it so much these days: play is important for children’s optimal growth 
and development. But what children are we talking about? Its easy to say, “well, all children have a right 
to this play!” But is that happening? Does everyone have the same perception of play, especially rough 
and tumble play? How do we find comfort in play that feels too risky for our individual selves? And 
importantly, how do we communicate the benefits of rough and tumble play to communities and 
families of color? In what ways do we make the connection to research and play accessible to families? 
 
These questions, and more, we’ll dive into together as we discuss play as an equity issue. We’ll have 
dialogue about how we can find ways to say yes to certain kinds of play, especially rough and tumble 
play. We will also go over the benefits for a child’s brain when they are given opportunities to wrestle. 
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And most importantly we will discuss how this impacts and reflects on boys of color, as well as how we 
can bridge gaps of misunderstanding.  
 

Through Our Eyes: The Lived Experiences of Black Male Educators 
Dr. William White (he/him) 
One factor shown repeatedly to be effective in supporting Black students in school is the presence of 
Black teachers in the classroom. Research has shown that Black male teachers in the classroom are a 
benefit to Black students. Knowing this, where are our Black male teachers? 
 
Join Dr. William White, Director of My Brother’s Teacher, for a journey through the stories and lived 
experiences of Black male educators in educational spaces. This workshop will highlight the research 
behind the significance of Black men in the classroom, dive deep on lived experiences, offer a space for 
reflection and discussion, and provide attendees with an understanding of the why and how of the work 
of diversifying the education field.  
 

Why We Can’t Wait: A Lifetime Commitment to our Black Males 
Amir Gilmore, PhD (he/him) & Mike Browne (he/him) 
What makes Black children joyful? That’s a question we typically don’t ask. From the unwritten rules, to 
our principles and norms, society stripes Black males of their ability to love, to explore, to celebrate, to 
learn, to be joyful, to be themselves. As adults working with our youngest citizens, in what ways are we 
silencing, ignoring, and damaging the psyche of our future Black educators, astronauts, veterinarians, 
pilots, chefs, early learning professionals, detectives and more? In what ways are we failing to center 
Black humanity as we try to implement a liberation pedagogy in our work?  
  
Because our Black children are dying. Dying physically, mentally, and emotionally. Dying in our schools, 
in our classrooms, in our learning environments. And we can no longer wait around, reimagining a 
system that uplifts our Black males. Wishing and hoping the system can be rebuilt for all. Instead, we 
need to go out and make it happen today. We need humanize our Black boys, revamp our teaching 
styles, address our anti-Blackness, and focus on Black positivity, agency and joyful childhood memories 
instead. 
  
Told through stories, Mike (he/him) and Amir (he/him), two unapologetic Black male educators, will 
reflect together, drawing upon their experience working with preschoolers all the way up to pre-service 
teachers, to engage in a paradigm shift of our minds and practice. For two hours, we’ll journey towards 
breaking free of the racial narratives and systemic oppression in our practice that pigeonholes us into 
believing Black stereotypes like “menacing, dangerous, thug, or criminal.” Together, through our 
collective vulnerability, reflections, and our challenges to you, we’ll all engage in a conversation of what 
it’ll take as individuals and as organizations to make a lifetime commitment to loving and uplifting our 
Black boys.  
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Speaker Biographies (in alphabetical order by first name) 
Amir Gilmore, PhD. (he/him)  
Amir Gilmore, PhD, is a professor of Cultural Studies and Social Thought in Education at Washington 
State University. Amir’s interdisciplinary background in Cultural Studies, Africana Studies, and Education 
allows him to traverse the boundaries across the social sciences, the arts, and the humanities. His 
interests in Black Critical Theory and Black Masculinities ground his scholarship on Black Boy Joy, and he 
is well versed in areas such as Critical Race Theory, feminisms, and social theory. His vision and 
scholarship make critical contributions to the fields of Black Studies and Education, as well as connects 
to larger discussions of Afrofuturism and Black Aesthetics. He’s a New York raised, Black, male educator 
with a PS5.  
 

Chris Chatmon (he/him) 
Chris Chatmon is CEO and Co-Founder of Kingmakers of Oakland (KOO) an award-winning nonprofit that 
supports school districts around the country to improve the educational and life outcomes of Black 
Boys.  
  
For 10 years Chatmon served as the first Executive Director of the office of African American Male 
Achievement (“AAMA”) for the Oakland Unified School District (“OUSD”). The office of AAMA was the 
first of its kind in the country to operate within a Public School district.  Chatmon also served as the first 
Deputy Chief of Equity and Sr. Advisor of Diversity, Equity and Inclusion in Oakland Unified School 
District, Oakland, CA.  
  
Chatmon is passionate about uplifting the African-American community and has dedicated his career 
and life work to creating pathways of success for Black Youth within Oakland and beyond. 
  
Chatmon has received numerous local and national awards and accolades for his work and service to 
Black Youth and the City of Oakland, CA.  
  
In 2020 Chatmon was awarded Oscar Wright Lifetime Achievement Award from OUSD and Oakland, CA 
Mayor Libby Schaaf honored Chatmon with The City of Oakland Mayor’s Proclamation July 1st “Chris 
Chatmon Day”.  
  
Education Week Magazine named Chatmon as a “Leader to Learn From” and Campaign for Black Male 
Achievement selected him as a “Social Innovation Accelerator” because of his commitment to improving 
life outcomes for all youth and especially African American males.  
  
Prior to KOO and OUSD, Chatmon was the Principal of an alternative high school in San Francisco, and 
Executive Director of Urban Services at the YMCA in Oakland for over 10 years.  
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Chatmon started his career in education teaching history and physical education in the San Francisco 
Unified School District. Chatmon earned an M.A. in Education and a secondary teaching credential in 
Social Science from Brown University. 
 

Ciera Young (she/her) 
Ciera Young is new to the Seattle area after spending time living and learning in Pittsburgh, PA. She is 
originally from Columbus, OH. She currently serves as Director of Equity & Inclusion at the Bertschi 
School. There she works to plant activism in children and adults, cultivate structural love, creates and 
makes space for those whose voices have been historically drowned up, and works to disrupt notions of 
“normal” in our educational space. She graduated with a bachelor’s degrees in International Relations, 
Film, and Cultural Studies from Chatham College for Women and completed a year of service with the 
Pittsburgh Urban Leadership Service Experience as the Community Liaison for Manchester Academic 
Charter School. Her interests lie in the intersection of community organizing and education which has 
led her to fellowships and opportunities in both the United States and in Ethiopia. With experience 
working for at-risk youth and young adults aging out of the foster care system, as an after school 
program supervisor, and as a writer for the Pittsburgh Post Gazette, she has a wealth of experience 
creating transformative spaces for children of color and femme-identifying youth. When not in the 
classroom, she loves to crochet tiny animals for self-care, make glass jewelry, read, travel, and bake. You 
may find her in a book shop, a tea shop, or trying to keep her plants alive!  
 

Dr. Debra Ren-Etta Sullivan (she/her) 
Dr. Debra Ren-Etta Sullivan is Past President of the Seattle Black Child Development Institute where the 
primary focus of her work has been implementing appropriate learning environments for Black children 
and working with families and communities to increase their advocacy for their children.  Her third book, 
Cultivating the Genius of Black Children, guides teachers in creating classrooms that support the learning 
needs of Black children and many other children with similar learning needs.  Her first book, “Learning to 
Lead: Effective Leadership Skills for Teachers of Young Children”, is a self-directed guide to leadership 
development for early childhood teachers, aides, assistants, and care providers and is based on the 
premise that all of us are leaders.  The second book (co-authored with Holly Elissa Bruno, Janet 
Gonzalez-Mena, and Luis Hernandez) is titled “Learning from the Bumps in the Road:  Insights from Early 
Childhood Leaders”.  She has also written several articles for Exchange Magazine, including “Learning to 
Walk – A Look at Individual Growth and Change” and “Managing the Measure-Up Monster – Leadership 
in the Balance”.  Dr. Sullivan is Founder and Executive Director of Ashé Preparatory Academy, a P-12 
inclusion school model based on cultivating genius for community action and co-founder of the Praxis 
Institute for Early Childhood Education – a diverse organization providing education and professional 
development.  She has worked in higher education for forty years as a teacher, researcher, curriculum 
developer, and administrator and is a Past Governing Board Member of the National Association for the 
Education of Young Children (NAEYC).   
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Dr. Eddie Moore Jr. (he/him) 
Dr. Eddie Moore, Jr. has pursued and achieved success in academia, business, diversity, leadership and 
community service. In 1996, he started America & MOORE, LLC to provide comprehensive diversity, 
privilege and leadership training/workshops. Dr. Moore is recognized as one of the nation’s top speakers 
and educators. His interview with Wisconsin Public Radio won the 2015 Wisconsin Broadcasters 
Association's Best Interview in Medium Market Radio, 1st Place, and he is featured in the film “I’m not 
Racist… Am I?” Dr. Moore is the Founder/Program Director for the White Privilege Conference (WPC). In 
2014 Dr. Moore founded The Privilege Institute (TPI) which engages people in research, education, 
action and leadership through workshops, conferences, publications and strategic partnerships and 
relationships. He is co-founder of the on-line journal Understanding and Dismantling Privilege, co-editor 
of Everyday White People Confront Racial and Social Injustice: 15 Stories, The Guide for White Women 
who Teach Black Boys, The Diversity Consultant Cookbook: Preparing for the Challenge (2019), Teaching 
Beautiful Brilliant Black Girls (2021) and Lil’ e - The Big Misunderstanding (2020). For 10-years, he served 
as Dir of Diversity at Brooklyn Friends School (Brooklyn, NY) and The Bush School (Seattle, WA). Dr. 
Moore received his PhD from the University of Iowa in Education Leadership. His PhD research is on 
Black Football Players at Division III Schools in the Midwest.   
 
Twitter: @eddieknowsmoore | Instagram: @eddiemoorejr | In: www.linkedin.com/in/eddiemoorejr 
*IDI Qualified Administrator https://idiinventory.com/ 
 

Hiawatha Davis III (he/him)  
Hiawatha Davis is a Seattle native, raised in both the West Seattle and Mount Baker areas. He graduated 
from Pitzer College in 2018 with a major in African American Studies and a minor in History and is 
currently in the process of attaining a Master’s degree in Curriculum & Instruction: Critical Pedagogy. 
After spending a couple of years teaching preschool in Denver, Colorado for Teach for America, he’s 
back in the Emerald City working with 3-5 year olds. Early Childhood Education is all he knows. His 
household growing up also served as an Family Home Child Care Center. Over the years, his educational 
journey has shaped the way in which I have come to understand education (specifically ECE) and the 
importance of providing each and every student (especially Black students) with quality, 
developmentally appropriate instruction from birth. In his free time he loves to read, exercise, binge 
television shows, and spend quality time with family and friends.  
 

Kenneth Sherman (he/him) 
Kenneth Sherman is the Educational and Professional Development Director, in addition to the Chief 
Academic Officer of HighScope’s San Antonio Hub of Excellence in San Antonio, Texas. Kenneth joined 
HighScope in 2014 as a HighScope Demonstration Preschool teacher and an Early Childhood Specialist. 
He has more than 20 years of experience as a teacher of young children and has been a center director, 
mentor teacher, coach, and trainer. Kenneth has presented at numerous state and local conferences 
and developed customized trainings for early childhood programs around the United States and in 

https://idiinventory.com/
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Europe. He currently serves on several committees in Texas that focus on race and equity. Kenneth 
holds a master’s degree in early childhood and a bachelor’s degree in sociology. 
 

Khavin Debbs (he/him) 
I was born and raised in Sacramento, CA. It was there that I cultivated my love for being outside and 
experiencing nature. I attend Sacramento City College, where I first started my career in Early Childhood 
Education. I then worked at Mustard Seed School, an emergency school for homeless children. There I 
taught 1-4th grade and received my Montessori teaching credential. In 2013, I relocated to Seattle, 
where I taught at a Montessori preschool and finished my BA from The Evergreen State College and my 
MAED from Antioch University. I am currently working on a doctorate in Educational and Professional 
Practice. I co-founded a consulting business called Ujima Collective in order to not only talk to 
organizations about anti-racism, but to also give BIPOC professionals the opportunity and resources to 
become consultants. I’m also an artist and photographer, and enjoy soccer, basketball, music, mycology, 
rock climbing, and hanging with my cat Kakashi in my spare time. 
 

Mike Browne (he/him) 
Mike Browne (he/him) is an east coast transplant from New York with a MBA degree in International 
Business and Marketing. He currently serves as the Senior Community Engagement Manager at Hilltop 
Children’s Center and Educator Institute where he organizes culturally responsive professional 
development workshops and opportunities for leaders working with young children. After exchanging 
his tap shoes for football shoes, played Division 1 Football for the University at Albany, where he played 
cornerback and safety. Following 3 years of working and living in London and Spain, he found his way to 
Seattle where he has been building bridges between communities to help create a city where the voices 
of the marginalized are heard, inclusive policies are created, and citizens unite to form a vibrant urban 
center. While over the years, his job titles may have changed, and the cities he lives in may look 
different, one thing has remained the same – his ability to create and implement purposeful desired 
community change, form effective relationships and sustain community vitality. Feel free to contact him 
via LinkedIn https://www.linkedin.com/in/msbrowne/,  via email msbrowne12@gmail.com, or on 
twitter @miguelito_brownie.   
 

Nick Terrones (he/him) 
Nick was born and raised in Los Angeles, California the territory of his ancestors, the Chumash people. 
He is also of Latino descent. Guided by a love of learning, Nick always had it I mind to enter the 
education field in some capacity. Not long into his undergraduate work at Washington State University, 
Nick found a calling in the Early Childhood Education profession. After 14 years playing in the classroom, 
12 of those years with toddlers, Nick stepped away from the glorious life of naptimes, toilet training and 
diaper changing, for a new challenge as a director of a preschool program. At his new school, Daybreak 
Star Preschool, Nick and his staff are utilizing a lens of organizational self-reflection in efforts to find 
ways to sustainably decolonize and re-indigenize their curriculum implementation and approaches to 

https://www.linkedin.com/in/msbrowne/
mailto:msbrowne12@gmail.com
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early learning and teaching. Rooted in values and practices of social justice, anti-bias, anti-racist 
education Nick actively seeks out ways refocus practices with children and families. This includes 
highlighting the importance of physical and rough and tumble play, talking about gender and racial 
issues, and connecting current brain science with the importance of play.  Nick is actively involved in 
many early childhood education groups, one of them being a cohort of men from around the world who 
gather together to discuss the importance of men in early childhood education, as well as means of 
recruitment and retainment. Outside of the early childhood field, Nick loves playing music (he plays the 
ukulele, bass, guitar, and drums). He also loves being outside on the open water or up in the mountains, 
much like his ancestors.  
 

Dr. William White (he/him) 
William L. White Jr., PhD., hails from Fredericksburg, VA and holds a PhD in early childhood special 
education from the University of Washington. William holds an EdS in early childhood special education 
from the Graduate School of Education & Human Development at The George Washington University. 
He received an MEd in special education and a BA in political science/pre-law from Virginia State 
University. William worked as a special education teacher for ten years with experience in both Virginia 
and Washington, DC. Currently, William is the co-designer and Director of My Brother’s Teacher, a 
project dedicated to increasing the presence of Black and Brown males in early childhood education. He 
also continues to provide pro-bono special education consulting to families of students in the 
Washington, DC, and the Seattle area.  William received the Teacher of the Year Service Award, Center 
City Public Charter Schools, Washington, DC and is a “Start With Equity” Fellow with The Children’s 
Equity Project, Arizona State University. 


