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Welcome to the 2021 Children, Race, and Racism Institute on 
Elevating the Brilliance of Black Boys 

 

The Seattle Department of Education & Early Learning acknowledges that we gather as visitors on 
Indigenous lands; specifically, we are on the unceded ancestral lands of the Duwamish people 
(dxʷdəwʔabš), a people who have been, and continue to be, in the Seattle/Greater King County area 
since time immemorial. While a land acknowledgement cannot undo centuries of injustice, it is one 
small action that we can take to honor Indigenous peoples and resist erasures of their histories. To learn 
about whose land you are currently on, visit https://native-land.ca. To learn how to support the 
Duwamish Tribe, visit Real Rent Duwamish.  

* * * 

The first Children, Race, and Racism Institute was held 30 years ago. A group of educators brought 
together by a common cause – undoing and dismantling racism within educational spaces. We knew 
then that if we wanted to address racism, we needed to start with our earliest learners, and 30 years 
later, the work continues.  

This year, we chose to center on Black boys, and use this space to celebrate and uplift their brilliance. 
Traditional narratives about working with communities of color have centered on our deficits and 
challenges, and in doing so, have gotten the story about BIPOC children wrong. We are here to shift the 
narrative and tell a brighter story about our children.  

We hope this will be a healing, inspiring, and learning space for BIPOC educators, while providing an 
opportunity for white allies to challenge their own narratives, engage in reflective practice, and grow 
racial literacy skills.  
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Schedule 
 

 

Wednesday, June 2nd, 2021 – from 9:00 AM – 3:30 PM 
9:00 – 9:15 AM Opening remarks  
9:15 – 10:15 AM The Black Boy Question: Can White (Women) Educators Build #BlackGenius & Black 

Excellence?  
Keynote with Dr. Eddie Moore Jr. (he/him) 

10:15 – 10:30 AM 15-minute break 
10:30 AM – 12:30 PM 
 
Workshop segment: 
choose one of the 
workshops listed 

All-Black, Pro-Black. Crafting Black Transformative Environments (Even in all White 
Spaces) 
Facilitated by Ciera Young (she/her), Hiawatha Davis (he/him), Mike Browne, MBA (he/him) 
 

BOOM AND ZOOM! Supporting Boys in the Preschool Classroom 
Facilitated by Kenneth Sherman (he/him) 
 

Through Our Eyes – The Lived Experiences of Black Male Teachers 
Facilitated by Dr. William White (he/him) 

12:30 – 1:30 PM 1-hour lunch break 
1:30 – 3:30 PM America is Changing: #StayWokeEducators 

Keynote workshop with Dr. Eddie Moore Jr. (he/him) 

Thursday, June 3rd, 2021 – from 9:00 AM – 3:30 PM 
9:00 – 9:15 AM Opening remarks 
9:15 – 10:15 AM Elevating the Genius of Black Boys  

Keynote with Dr. Debra Ren-Etta Sullivan (she/her) 
10:15 – 10:30 AM 15-minute break 
10:30 AM – 12:30 PM 
 
Workshop segment: 
choose one of the 
workshops listed 

Early Literacy Kings 
Facilitated by Chris Chatmon (he/him) along with Amin Robinson (he/him), Anthony Johnson 
(he/him), Kahlil Chatmon (he/him), and Victor Johnson (he/him) 
 

#naturesowhite: Liberating Outdoor Spaces for Families of Color 
Facilitated by Khavin Debbs (he/him) 
 

Risky Play is Risky Business: The Equity of Play 
Facilitated by Nick Terrones (he/him) 
 

Why We Can’t Wait: A Lifetime Commitment to our Black Males 
Facilitated by Amir Gilmore, PhD (he/him) and Mike Browne, MBA (he/him) 

12:30 – 1:30 PM 1-hour lunch break 
1:30 – 3:30 PM Black Cultural Capital and the Black Community 

Keynote workshop with Dr. Debra Ren-Etta Sullivan (she/her) 

Friday, June 4th, 2021 – from 9:00 AM – 11:30 AM 
9:00 – 9:15 AM Opening remarks 
9:15 – 10:15 AM Nothing About Us Without Us 

Youth Panel with members of the African American Male Achievement (AAMA) Student Leadership 
Council (SLC) of Seattle Public Schools 

10:15 – 10:30 AM 15-minute break 
10:30 – 11:30 AM We Dare Say Love 

Keynote with Chris Chatmon (he/him) 



 
 

 

Navigating the Virtual Event Venue 
 

Welcome to the virtual conference venue, Hopin! This platform is intended to make the event 
streamlined and user-friendly, while giving the feel of being in a live conference space. When the event 
is live, you will be able to access the reception space by clicking Reception (make sure you’re logged in!) 

If for any reason, you are not able to access your Hopin account, you can go to the login screen and use 
the password reset option (see instructions on resetting your password). 

 

Preview the Reception Space 
To the left is your navigation pane – this is how you’ll get around the event.  

To the right is a chat bar with some other interactive features included (Chat, Polls, People, Q&A). This is 
how you will interact with presenters, event organizers, and other attendees.  

 
You can navigate throughout the entire event within this window. If you have to restart, leave and 
return, or join from a new device, you can always return to the event by accessing the Reception space. 

 Reception: Think of this space as the venue main hall. When you enter the conference space, 
this is where you spend time waiting, in transition, etc.  

 Stage: This is where any main stage sessions will occur (keynotes & youth panel). 
 Sessions: This is where the breakout sessions will take place.  
 Networking: A space for networking (see more details below). 
 Expo: A virtual vendor expo hall.  

 

 



 
 

 

Tech Specs for the Best User Experience: 
 Preferred Browser: Chrome or Firefox.  

 
 Have minimal tabs or other programs open during the conference. Too many programs or 

browser tabs open could lead to video freezes or delays, or audio issues. If you experience any 
technical issues during the conference, you can connect with us in the chat or over email.  

 
 Required Internet Speed: The minimum requirements for Hopin are 5 mbps download and 2 

mbps upload speeds. Check your internet speed here. 
 

 Depending on your internet connection speed, bandwidth, and other factors sometimes you 
may experience blurry, fuzzy, choppy, freezing, video playback while watching a Hopin event's 
Stage section. To troubleshoot this issue beyond refreshing your browser, see tutorial here.  

 

Networking: Connect with Other Attendees 
Hopin has a networking feature called “Connect.” This will automatically connect you video to video 
with another conference attendee at random.  

If you want to connect with a specific attendee (or group of attendees), navigate to the “People” tab on 
the right side of the reception screen. You will be able to schedule a meeting for up to 4 conference 
attendees. This will open a separate window with a private video meeting.  

 

How to Get Help During the Event 
Despite best planning, technical issues can always be expected! If you experience any technical issues 
throughout the event, drop a message in the Chat and an event organizer will message you directly to 
resolve. If you cannot access the chat, email michelle.winters@seattle.gov or text (206) 445-4062.  

 

 



 
 

 

Accessibility 
 

American Sign Language (ASL) 

American Sign Language (ASL) Interpreters are available for all main stage sessions.*  

There will be a session titled “ASL Interpretation for Main Stage Sessions” for each day of the event. 
Please open this in a separate window, and you will be able to view the presenter on the Main Stage 
while also viewing interpreters in your second window.** 

*Main stage sessions include keynotes from Dr. Eddie Moore Jr., Dr. Debra Sullivan, and Chris 
Chatmon, youth panel, and workshops with Dr. Moore & Dr. Sullivan.  

**Please note, you can only have audio on in one Hopin tab – if you have audio on more than 
one tab, there may be some feedback or looping.  

Please note, ASL interpreters are not scheduled for the 10:30 AM – 12:30 PM smaller breakout 
workshops. If you would like to request an ASL interpreter during this time, please email 
michelle.winters@seattle.gov.  

 

Live Captions 
Live captions are available as a feature in Chrome (it is not available within the Hopin conference 
platform). You can turn on Live Caption for any media you play in Chrome.  

1. On your computer, open Chrome . 
2. At the top right, select More   Settings. 
3. At the bottom of the Settings page, click Advanced. 
4. Under “Accessibility,” turn on Live Caption. 
5. To troubleshoot any caption settings, see Using Live Captions in Chrome.  

 

ADA & Language Access Accommodations  

The City of Seattle encourages everyone to participate in its programs and activities. For disability 
accommodations, materials in alternate formats, accessibility information, or language access support, 
contact Michelle Winters at michelle.winters@seattle.gov.   



 
 

 

Participant Reflection Guide 
 

The purpose of this reflection guide is to encourage you to reflect, synthesize, and apply your learning 
from each day to your own work with children and families.  

 

This can also serve as a tool to carry the conversation forward with a colleague, coach, or peer who 
attended the conference with you.  

 

What is one question or wondering you have after listening to the speakers?  
 
 
 
 
Follow-up: How will you get answers to this question or wondering?  
 
 
 
  
What is one practice or strategy you will start or modify given what you have learned?   
 
 
 
 
Follow-up: What might you stop doing as a result of what you’ve learned?  
 
 
 
  
What is the experience like for the Black children and families in your program?  
 
 
 
Follow-up: How do you know? How might you find out more? 
 
 
 
  

 



 
 

 

Take the Learning Deeper: Read, Watch, Listen, Do!  
 

READ 
 
Black is Beautiful 
Article by Kara Hinderlie 
15-minute read 
 
A reflective article on teaching young children 
that Black is beautiful.  
 

*** 
 
Black Boys Matter: Cultivating Their Identity, 
Agency, and Voice 
Article by Brian L. Wright 
8-minute read 
 
Article discussing ways teachers can make 
classrooms more welcoming and supportive 
learning space for Black boys. A particular focus 
on moving from deficits to strengths and 
reflections to actions.  
 

WATCH 
 

In My Skin: Supporting Positive Racial Identity 
Development in Black Children  
Webinar video by embracerace 
60-minutes, written transcript included 
 
All of us receive powerful messages about race 
and our racial identity all the time, messages that 
can significantly affect how we think and feel 
about ourselves and others. All this may be 
especially true for Black children living in a 
racialized country.  
 
The Positive Racial Identity Development in Early 
Childhood program at the University of 
Pittsburgh (the P.R.I.D.E. Program) works with 
the adults in children’s lives to help them foster 
positive racial identity in Black children, aged 3 to 
8. Dr. Aisha White, one of the principals of 
P.R.I.D.E., talks about what's meant by “positive 
racial identity,” discusses the challenges Black 
children, in particular, face in developing a 
healthy racial identity, and shares some practical, 
research-supported ideas for how those of us 
who love young Black children can support them 
on their paths to healthy growth and 
development. 

LISTEN 
 
Black on Black Education (Podcast) 
A team out to reimagine and redefine what a 
high-quality education means in our 
communities. Podcasts centering voices of Black 
educators.  
 
Code Switch (Podcast) 
Fearless conversations on race hosted by 
journalists of color. This podcast tackles race 
head on and explores the impacts of race in every 
aspect of society.  

DO 
 
21-Day Racial Equity Habit Building Challenge  
By Dr. Eddie Moore Jr.  
 
Change is hard. Creating effective social justice 
habits, particularly those dealing with issues of 
power, privilege, supremacy and leadership is like 
any lifestyle change. Setting our intentions and 
adjusting what we spend our time doing is 
essential. It’s all about building new habits. 
Sometimes the hardest part is just getting 
started. The good news is, there’s an abundance 
of resources just waiting to empower you to be a 
more effective player in the quest for equity and 
justice. Please use this plan as it is, or adapt it to 
a sector, an ethnic/racial group, or interest area. 

 



 
 

 

Event Resource Library 
Published Works by Keynote Speakers 

 

 
 

Cultivating the Genius of Black Children 
Debra Ren-Etta Sullivan 
 
Much attention is given to the opportunity gap, and the often-resulting 
achievement gap, between white and minority students, but what about the 
solutions? Drawing on research, experience, and observations Cultivating the 
Genius of Black Children provides first practical, hands-on resource filled with 
effective strategies and best practices to help early childhood educators create 
learning environments in which Black children can thrive. 

 

The Guide for White Women Who Teach Black Boys 
Eddie Moore Jr., Ali Michael, Marguerite W. Penick-Parks 
 
Empower black boys to dream, believe, achieve 
 
Schools that routinely fail Black boys are not extraordinary. In fact, they are all too 
ordinary. If we are to succeed in positively shifting outcomes for Black boys and 
young men, we must first change the way school is "done." That’s where the eight 
in ten teachers who are White women fit in . . . and this urgently needed resource 
is written specifically for them as a way to help them understand, respect and 
connect with all of their students.  

 

 

“We Dare Say Love”:  Supporting Achievement in the Educational Life 
of Black Boys  
Na'ilah Suad Nasir, Jarvis R. Givens, Christopher P. Chatmon 
 
"We Dare Say Love" takes up the critically important issue of what it means to 
educate Black male students in a large urban district. It chronicles the 
development and implementation of the African American Male Achievement 
Initiative in Oakland Unified School District, following a small group of Black male 
educators who changed district policy and practice to create a learning experience 
for Black boys rooted in love. The book takes readers inside the classrooms and 
inside the heads and hearts of program founders, leaders, and instructors to 
understand their pedagogy of care. It also elucidates the rituals, beliefs, and 
practices that created a classroom environment that held high expectations for 
the engagement and achievement of Black boys and provided a space for Black 
male students to blossom. 
 



 
 

 

Frequently Asked Questions (FAQ) 
 

How do I receive STARS/MERIT and/or Clock Hours? 
Instructions will be emailed to those who requested STARS & Clock Hours. If you have further questions 
following the event, please email michelle.winters@seattle.gov.  

 

What if I have technical issues during the event? 
Please check the “Tech Specs” section of this guide!  

 

Where can I share my feedback about the event? 
There will be a feedback form sent to attendees following the conference.  

 

How can I access recorded sessions? 
Recorded sessions will be made available approximately one week following the closure of the 
conference. A link will be provided over email.  

In order to protect the intellectual property of presenters, we ask that you do not share the link.  



 
 

 

Keynote Descriptions 
The Black Boy Question: Can White (Women) Educators Build #BlackGenius & Black 
Excellence? 
Dr. Eddie Moore Jr. (he/him) 

This workshop introduces the book, A White Women's Guide to Teaching Black Boys. It was created to 
support White Women to engage in concentrated, focused inquiry around their relationships with Black 
male students and the impact on those relationships related to issues of white supremacy, white 
privilege, race, and racism. If we can do this, if we can fix education so that Black boys show up at 
schools in the wholeness of their selves, so that Black boys feel a sense of belonging, nurturance, 
challenge and love at school, so that Black boys grow up to live full lives with meaningful work and a 
sound educational foundation, White women will be key to making it happen. White women are in the 
driver’s seat in the classroom in America. We don’t have an option here. White women have to do this 
work. 

 

Elevating the Genius of Black Boys 
Dr. Debra Ren-Etta Sullivan (she/her) 

Black boys are geniuses just waiting to show the world their exceptional intellectual ability, creativity, 
and originality.  They are so excited to start kindergarten – to go to school!  They can’t wait to begin 
learning all of those wonderful things they’ve been dying to know.  Their smiles are big and either their 
little bodies can’t keep still because there is so much to see and do and say OR they sit perfectly still, not 
moving a muscle – just in case the mere act of breathing causes them to miss something.  They know 
something wonderful is about to happen and they bring with them an insatiable curiosity about the 
world around them, an unwavering focus on things that capture their interest – and an expectation that 
all the answers to their unanswered questions will be revealed.  Are you ready for this! 

 

We Dare Say Love 
Chris Chatmon (he/him) 

The "We Dare Say Love" workshop takes up the critically important issue of what it means to educate 
Black male students in a school district. We will shine a light on the development and implementation of 
African American Male Achievement Initiatives that have launched in collaboration with Kingmakers of 
Oakland over the past 5 years, sharing some of the lessons learned.  “Society and schools have made 
love a foreign thing for Black males. It has become difficult to comprehend a sincere relationship 
between schools and black male students that is predicated on love. The American school is too often a 
place where Black students come to know that they are despised, feared, and deemed to be of little 
human value in the world. Those who care deeply for Black children recognize that insisting on love 
anyhow is of the first order.” --Nasir, Givens, & Chatmon, 2019 

 

 

 



 
 

 

Workshop Descriptions 
Workshops are listed in alphabetical order. 

All-Black, Pro-Black. Crafting Black Transformative Environments (Even in all White Spaces) 
Ciera Young (she/her), Hiawatha Davis (he/him), and Mike Browne (he/him) 

Each day we ask educators if they think they can support Black Boys and each day, they reply yes. Yes! I 
think I can build their positive identity development. Yes! I think I can help develop their agency. But 
how many of us are mentally and emotionally ready to fight back, each day, against the anti-Blackness 
we have internalized, at the cost of our friends and families? How many of us are willing to let go of 
control in order to make space for Black children to flourish? As our BIPOC children enter a system that 
was never intended for them, how can we, for the short time we have them in your care, craft an 
environment that tells them that they are valued, respected, and validated. This workshop is an 
examination of how we can craft environments that centers and uplift Black males. This intensive is an 
examination of how we, as the adults, craft a culture that says “Hey Black boys, you don’t belong.” This 
isn’t a workshop that is meant to deliver you the answers. Instead, it is a workshop meant for all of us to 
engage on a series of reflections as we work to understand the myths about Black childhood that has 
made Black boyhood socially unimaginable for too many of us. Together, we will work to abolish an 
educational system that snatches and destroys the souls of our Black boys.  

 

America is Changing: #StayWokeEducators 
Dr. Eddie Moore Jr. (he/him) 

This session challenges participants to examine their own biases, behaviors and belief systems. 
Additionally, they learn how to build cultural competence and take action against hatred, bigotry, 
privilege and oppression. We need more competent teachers/leaders for social justice and equity across 
America. Do you have the skills and ability to lead? Are you practicing and improving? We all have an 
excellent opportunity to be positive role models. #StayWoke 

 

Black Cultural Capital and the Black Community 
Dr. Debra Ren-Etta Sullivan (she/her) 

Black Cultural Capital and the Black Community:  All cultures have “capital” - the social assets that 
promote social mobility in a stratified society.  Every Black child has cultural capital and arrives at school 
with social assets that increase success.  When you know more about Black cultural capital you can 
begin to develop strategies that build on that capital and promote strong asset-based, strengths-based 
practices that support Black learners.  This is essential in the early years when Black children are still 
learning about the ways in which school is not like home and that their gifts, strengths, skills, and talents 
don’t always match their learning environment.  This interactive session (large and small group 
discussions) presents the best practice, the best pedagogy, and the best strategies for teaching Black 
children and increasing your cultural intelligence about Black cultural capital. 

 



 
 

 

Boom and Zoom! Supporting African American and Black Boys in the Classroom 
Kenneth Sherman (he/him) 

The term “school-to-prison pipeline” has become a powerful metaphor to capture the processes by 
which children—typically low-income children of color—are pushed out of school and into the criminal 
justice system. While application of suspension and expulsion vary across states and school districts, it is 
clear that what were intended to be last resort and occasional disciplinary tools have become wildly 
overused and disproportionately applied to children of color, resulting in dramatically negative long-
term effects. Preschool programs have a tremendous opportunity to support boys of color and make 
positive long term effects by providing high quality learning experiences. A carefully arranged learning 
environment, a developmentally appropriate curriculum, ongoing child-assessment, and family 
involvement are all important components of creating high-quality learning experiences for young 
children.  The key to bringing these components together is the quality of the adult-child interactions.  

 

Early Literacy Kings 
Chris Chatmon (he/him) with Amin Robinson (he/him), Anthony Johnson (he/him), Kahlil Chatmon 
(he/him), and Victor Johnson 

In this workshop you will hear from several young Kings who recently graduated from High School who 
are now part of a pilot project to design and implement the Men of Color Early Education Teaching 
Fellows program called, “Early Literacy Kings.”  Learn how we are unlocking the potential and changing 
the narrative and helping to diversify the teacher pipeline by engaging recent young men of color high 
school graduates in exploring a career in Early Childhood Education.  

 

#naturesowhite: Liberating Outdoor Spaces for Families of Color 
Khavin Debbs (he/him) 

Lack of representation, intergenerational transmissions, and historical narratives have all contributed to 
the idea that BIPOC don’t enjoy being in the outdoors. In this workshop, we work to undo such 
narratives.  We will learn to be critical of major environmental organizations, explore place-based 
education as a way to work with folx of all ages to encourage knowledge of self, and most importantly 
begin the journey of self-reflection that can lead us to broaden our perspective of what nature is and 
who belongs there.  

 

Risky Play is Risky Business: The Equity of Play 
Nick Terrones (he/him) 

Who gets to play? Have you ever stopped to ask yourself this question when you hear about the 
importance of play? We’ve heard it so much these days: play is important for children’s optimal growth 
and development. But what children are we talking about? It’s easy to say, “well, all children have a 
right to this play!” But is that happening? Does everyone have the same perception of play, especially 
rough and tumble play? How do we find comfort in play that feels too risky for our individual selves? 
And importantly, how do we communicate the benefits of rough and tumble play to communities and 
families of color? In what ways do we make the connection to research and play accessible to families? 



 
 

 

 

These questions, and more, we’ll dive into together as we discuss play as an equity issue. We’ll have 
dialogue about how we can find ways to say yes to certain kinds of play, especially rough and tumble 
play. We will also go over the benefits for a child’s brain when they are given opportunities to wrestle. 
And most importantly we will discuss how this impacts and reflects on boys of color, as well as how we 
can bridge gaps of misunderstanding.  

 

Through Our Eyes: The Lived Experiences of Black Male Educators 
Dr. William White (he/him) 

One factor shown repeatedly to be effective in supporting Black students in school is the presence of 
Black teachers in the classroom. Research has shown that Black male teachers in the classroom are a 
benefit to Black students. Knowing this, where are our Black male teachers? 

Join Dr. William White, Director of My Brother’s Teacher, for a journey through the stories and lived 
experiences of Black male educators in educational spaces. This workshop will highlight the research 
behind the significance of Black men in the classroom, dive deep on lived experiences, offer a space for 
reflection and discussion, and provide attendees with an understanding of the why and how of the work 
of diversifying the education field.  

 

Why We Can’t Wait: A Lifetime Commitment to our Black Males 
Amir Gilmore, PhD (he/him) & Mike Browne (he/him) 

What makes Black children joyful? That’s a question we typically don’t ask. From the unwritten rules, to 
our principles and norms, society stripes Black males of their ability to love, to explore, to celebrate, to 
learn, to be joyful, to be themselves. As adults working with our youngest citizens, in what ways are we 
silencing, ignoring, and damaging the psyche of our future Black educators, astronauts, veterinarians, 
pilots, chefs, early learning professionals, detectives and more? In what ways are we failing to center 
Black humanity as we try to implement a liberation pedagogy in our work?   

Because our Black children are dying. Dying physically, mentally, and emotionally. Dying in our schools, 
in our classrooms, in our learning environments. And we can no longer wait around, reimagining a 
system that uplifts our Black males. Wishing and hoping the system can be rebuilt for all. Instead, we 
need to go out and make it happen today. We need humanize our Black boys, revamp our teaching 
styles, address our anti-Blackness, and focus on Black positivity, agency and joyful childhood memories 
instead. 

Told through stories, Mike (he/him) and Amir (he/him), two unapologetic Black male educators, will 
reflect together, drawing upon their experience working with preschoolers all the way up to pre-service 
teachers, to engage in a paradigm shift of our minds and practice. For two hours, we’ll journey towards 
breaking free of the racial narratives and systemic oppression in our practice that pigeonholes us into 
believing Black stereotypes like “menacing, dangerous, thug, or criminal.” Together, through our 
collective vulnerability, reflections, and our challenges to you, we’ll all engage in a conversation of what 
it’ll take as individuals and as organizations to make a lifetime commitment to loving and uplifting our 
Black boys.  



 
 

 

Youth Panel Discussion 
 
Nothing About Us Without Us 
Facilitated by Adam Haizlip and Kevin Loyal, featuring Seattle Public School Kings 
Nothing about us without us!” is the heartbeat and spirit of the AAMA Student Leadership Council 
movement. The Office of African American Male Achievement (AAMA) at Seattle Public Schools centers 
the voices of Black male students, always regarded and respected as Kings, in decision-making and 
leadership spaces. Hear directly from the Kings on the significance of centering student voice, how they 
work towards building more culturally-responsive educational spaces, and how they hold the district 
accountable for supporting the brilliance of Black students. 
 

 



 
 

 

Panelist Biographies 
In alphabetical order by first name.  

Ajani (he/him) 
I joined the AAMA Student Leadership Council because it seemed 
like a great group to help elevate my voice. I am very much so an 
introvert, so public speaking is new to me. I know there are so 
many students like me, so when I speak, I recognize I am speaking 
up for the soft spoken. Being an introvert makes me very 
observant. I have seen so many things in the school system, 
including witnessing disproportionality of discipline and blatant 
racism. This motivates me to step out of my shell and speak up! 
Students deserve the right to a world class education and should 
never have to deal with traumatic things like this. Adults need to 

recognize that the smallest of interactions lead to the biggest impacts in our lives.  
 
I plan on being a therapist to help the youth and educate the adults on how to adequately help the 
community. I will be a leader who leads with actions over words.  
 
August (he/him) 

I am a hooper, and what I want most is for the future generation to get 
a real shot at life! To be engaged and actually enjoy school is important.  
 
I haven’t always felt safe and comfortable in school, and I recognize 
that is unfair. It is important for students to feel safe so they can grow; 
not just academically, but as individuals. Their voice matters, which is 
why I speak up. We all deserve equity.  
 
I love Denny International Middle School and want to see a lot of good 
things happen across the school district. I am in eighth grade now but 
intend on continuing my leadership through high school! 

 
Kevin (he/him) 

My favorite subject is math and leadership! Both are important in 
my role with the AAMA Student Leadership Council. Math gives me 
the patience and ability to solve problems, while leadership teaches 
me to stand up for equity. I am a sophomore and go to Lincoln High 
School. There isn’t much diversity there, so I am heavy on making 
sure there is inclusion.  
 
My dream is to see a school system that celebrates Black Excellence 
daily, not just on Black History Month. I am committed and focused 
on this change.  
 



 
 

 

LeManuel (he/him) 
I attend school in the heart of South Seattle at Rainier Beach High 
School! I love my neighborhood and have lived here my entire life. My 
education is very important to me because many of my family 
members couldn’t take advantage of their education which led them 
to not graduating.  
 
There are a lot of problems in the system, and a lot of students are left 
discouraged or hopeless. All of this fuels me up to graduate, go to 
college, get my masters, and become an educator myself! High school 
teachers are monumental for shaping the lives of young adults. Since I 
come from the community, I know how to best love and serve the 
community. I’m 17 now but intend on spending my adulthood on 
shaping and molding my community!  

 
Tijar (he/him) 

My goal is to help others and our future generation so they don’t 
have to go through so much hardship. I am a 14-year-old leader 
that attends Eckstein Middle School. There is a lot of systemic 
racism that has affected me and affected everybody around me. 
We must fix that problem!  
 
It is so important for school systems to listen to me and hear my 
voice because I am the change. There are underlying problems 
that have been going on for decades. This needs to change, and if 
it’s going to change, it needs to be right now!  
 

 
Trevon (he/him) 

I’m a 16-year-old student that attends Cleveland High School. I 
love God, athletics, biking, and speaking.  
 
I’m passionate about my community and speaking up for people 
that look like me. I enjoy and appreciate AAMA and the Student 
Leadership Council because it is community based and always puts 
the students first. My development has grown so much in this 
process -- my voice, preparation, and we actually make change.  
 
We get busy wit it!  
 
 

 
 



 
 

 

Speaker Biographies 

In alphabetical order by first name. 

 

Amir Gilmore, PhD. (he/him)  
Amir Gilmore, PhD, is a professor of Cultural Studies and 
Social Thought in Education at Washington State 
University. Amir’s interdisciplinary background in Cultural 
Studies, Africana Studies, and Education allows him to 
traverse the boundaries across the social sciences, the arts, 
and the humanities. His interests in Black Critical Theory and 
Black Masculinities ground his scholarship on Black Boy Joy, 
and he is well versed in areas such as Critical Race Theory, 
feminisms, and social theory. His vision and scholarship make 
critical contributions to the fields of Black Studies and 
Education, as well as connects to larger discussions of 
Afrofuturism and Black Aesthetics. He’s a New York raised, 
Black, male educator with a PS5.  

 
 

Chris Chatmon (he/him) 
Chris Chatmon is CEO and Co-Founder of Kingmakers of 
Oakland (KOO) an award-winning nonprofit that supports 
school districts around the country to improve the educational 
and life outcomes of Black Boys.  
  
For 10 years Chatmon served as the first Executive Director of 
the office of African American Male Achievement (“AAMA”) 
for the Oakland Unified School District (“OUSD”). The office of 
AAMA was the first of its kind in the country to operate within 
a Public School district.  Chatmon also served as the first 
Deputy Chief of Equity and Sr. Advisor of Diversity, Equity and 
Inclusion in Oakland Unified School District, Oakland, CA.  
  
Chatmon is passionate about uplifting the African-American 
community and has dedicated his career and life work to 
creating pathways of success for Black Youth within Oakland 
and beyond. 

  
Chatmon has received numerous local and national awards and accolades for his work and service to 
Black Youth and the City of Oakland, CA.  
  
In 2020 Chatmon was awarded Oscar Wright Lifetime Achievement Award from OUSD and Oakland, CA 
Mayor Libby Schaaf honored Chatmon with The City of Oakland Mayor’s Proclamation July 1st “Chris 
Chatmon Day”.  



 
 

 

  
Education Week Magazine named Chatmon as a “Leader to Learn From” and Campaign for Black Male 
Achievement selected him as a “Social Innovation Accelerator” because of his commitment to improving 
life outcomes for all youth and especially African American males.  
  
Prior to KOO and OUSD, Chatmon was the Principal of an alternative high school in San Francisco, and 
Executive Director of Urban Services at the YMCA in Oakland for over 10 years.  
  
Chatmon started his career in education teaching history and physical education in the San Francisco 
Unified School District. Chatmon earned an M.A. in Education and a secondary teaching credential in 
Social Science from Brown University. 
 

Ciera Young (she/her) 
Ciera Young is new to the Seattle area after spending time 
living and learning in Pittsburgh, PA. She is originally from 
Columbus, OH. She currently serves as Director of Equity & 
Inclusion at the Bertschi School. There she works to plant 
activism in children and adults, cultivate structural love, 
creates and makes space for those whose voices have been 
historically drowned up, and works to disrupt notions of 
“normal” in our educational space.  
 
She graduated with a bachelor’s degrees in International 
Relations, Film, and Cultural Studies from Chatham College for 
Women and completed a year of service with the Pittsburgh 
Urban Leadership Service Experience as the Community 

Liaison for Manchester Academic Charter School. Her interests lie in the intersection of community 
organizing and education which has led her to fellowships and opportunities in both the United States 
and in Ethiopia. With experience working for at-risk youth and young adults aging out of the foster care 
system, as an after school program supervisor, and as a writer for the Pittsburgh Post Gazette, she has a 
wealth of experience creating transformative spaces for children of color and femme-identifying youth. 
When not in the classroom, she loves to crochet tiny animals for self-care, make glass jewelry, read, 
travel, and bake. You may find her in a book shop, a tea shop, or trying to keep her plants alive!  
 



 
 

 

Dr. Debra Ren-Etta Sullivan (she/her) 
Dr. Debra Ren-Etta Sullivan is Past President of the Seattle Black 
Child Development Institute where the primary focus of her work 
has been implementing appropriate learning environments for 
Black children and working with families and communities to 
increase their advocacy for their children.   
 
Her third book, Cultivating the Genius of Black Children, guides 
teachers in creating classrooms that support the learning needs of 
Black children and many other children with similar learning 
needs.  Her first book, “Learning to Lead: Effective Leadership Skills 
for Teachers of Young Children”, is a self-directed guide to 
leadership development for early childhood teachers, aides, 
assistants, and care providers and is based on the premise that all 
of us are leaders.  The second book (co-authored with Holly Elissa 
Bruno, Janet Gonzalez-Mena, and Luis Hernandez) is titled 

“Learning from the Bumps in the Road:  Insights from Early Childhood Leaders”.  She has also written 
several articles for Exchange Magazine, including “Learning to Walk – A Look at Individual Growth and 
Change” and “Managing the Measure-Up Monster – Leadership in the Balance”.   
 
Dr. Sullivan is Founder and Executive Director of Ashé Preparatory Academy, a P-12 inclusion school 
model based on cultivating genius for community action and co-founder of the Praxis Institute for Early 
Childhood Education – a diverse organization providing education and professional development.  She 
has worked in higher education for forty years as a teacher, researcher, curriculum developer, and 
administrator and is a Past Governing Board Member of the National Association for the Education of 
Young Children (NAEYC).   
 

Dr. Eddie Moore Jr. (he/him) 
Dr. Eddie Moore, Jr. has pursued and achieved success in 
academia, business, diversity, leadership and community service. 
In 1996, he started America & MOORE, LLC to provide 
comprehensive diversity, privilege and leadership 
training/workshops.  
 
Dr. Moore is recognized as one of the nation’s top speakers and 
educators. His interview with Wisconsin Public Radio won the 
2015 Wisconsin Broadcasters Association's Best Interview in 
Medium Market Radio, 1st Place, and he is featured in the film 
“I’m not Racist… Am I?” Dr. Moore is the Founder/Program 
Director for the White Privilege Conference (WPC).  
 
In 2014 Dr. Moore founded The Privilege Institute (TPI) which 
engages people in research, education, action and leadership 

through workshops, conferences, publications and strategic partnerships and relationships.  
 



 
 

 

He is co-founder of the on-line journal Understanding and Dismantling Privilege, co-editor of Everyday 
White People Confront Racial and Social Injustice: 15 Stories, The Guide for White Women who Teach 
Black Boys, The Diversity Consultant Cookbook: Preparing for the Challenge (2019), Teaching Beautiful 
Brilliant Black Girls (2021) and Lil’ e - The Big Misunderstanding (2020). For 10-years, he served as Dir of 
Diversity at Brooklyn Friends School (Brooklyn, NY) and The Bush School (Seattle, WA). Dr. Moore 
received his PhD from the University of Iowa in Education Leadership. His PhD research is on Black 
Football Players at Division III Schools in the Midwest.   
 
Twitter: @eddieknowsmoore | Instagram: @eddiemoorejr | In: www.linkedin.com/in/eddiemoorejr 
*IDI Qualified Administrator https://idiinventory.com/ 
 

Hiawatha Davis III (he/him)  
Hiawatha Davis is a Seattle native, raised in both the West Seattle and 
Mount Baker areas. He graduated from Pitzer College in 2018 with a 
major in African American Studies and a minor in History and is 
currently in the process of attaining a Master’s degree in Curriculum & 
Instruction: Critical Pedagogy.  
 
After spending a couple of years teaching preschool in Denver, 
Colorado for Teach for America, he’s back in the Emerald City working 
with 3 – 5 year olds. Early Childhood Education is all he knows. His 
household growing up also served as a Family Home Child Care Center.  
 
Over the years, his educational journey has shaped the way in which he 
has come to understand education (specifically ECE) and the 
importance of providing each and every student (especially Black 

students) with quality, developmentally appropriate instruction from birth. In his free time he loves to 
read, exercise, binge television shows, and spend quality time with family and friends.  
 

Kenneth Sherman (he/him) 
Kenneth Sherman is the Educational and Professional 
Development Director, in addition to the Chief Academic Officer 
of HighScope’s San Antonio Hub of Excellence in San Antonio, 
Texas. Kenneth joined HighScope in 2014 as a HighScope 
Demonstration Preschool teacher and an Early Childhood 
Specialist. He has more than 20 years of experience as a teacher 
of young children and has been a center director, mentor 
teacher, coach, and trainer. 
Kenneth has presented at numerous state and local conferences 
and developed customized trainings for early childhood 
programs around the United States and in Europe.  
 

He currently serves on several committees in Texas that focus on race and equity. Kenneth holds a 
master’s degree in early childhood and a bachelor’s degree in sociology. 
 



 
 

 

Khavin Debbs (he/him) 
I was born and raised in Sacramento, CA. It was there that I 
cultivated my love for being outside and experiencing nature. I 
attend Sacramento City College, where I first started my career in 
Early Childhood Education. I then worked at Mustard Seed School, 
an emergency school for homeless children. There I taught 1-4th 
grade and received my Montessori teaching credential. In 2013, I 
relocated to Seattle, where I taught at a Montessori preschool and 
finished my BA from The Evergreen State College and my MAED 
from Antioch University.  
 
I am currently working on a doctorate in Educational and 
Professional Practice. I co-founded a consulting business called 
Ujima Collective in order to not only talk to organizations about 

anti-racism, but to also give BIPOC professionals the opportunity and resources to become consultants.  
I’m also an artist and photographer, and enjoy soccer, basketball, music, mycology, rock climbing, and 
hanging with my cat Kakashi in my spare time. 
 

Mike Browne (he/him) 
Mike Browne (he/him) is an east coast transplant from New York with 
a MBA degree in International Business and Marketing. He currently 
serves as the Senior Community Engagement Manager at Hilltop 
Children’s Center and Educator Institute where he organizes culturally 
responsive professional development workshops and opportunities 
for leaders working with young children. After exchanging his tap 
shoes for football shoes, played Division 1 Football for the University 
at Albany, where he played cornerback and safety. Following 3 years 
of working and living in London and Spain, he found his way to Seattle 
where he has been building bridges between communities to help 
create a city where the voices of the marginalized are heard, inclusive 
policies are created, and citizens unite to form a vibrant urban center. 
While over the years, his job titles may have changed, and the cities 

he lives in may look different, one thing has remained the same – his ability to create and implement 
purposeful desired community change, form effective relationships and sustain community vitality. Feel 
free to contact him via LinkedIn https://www.linkedin.com/in/msbrowne/,  via email 
msbrowne12@gmail.com, or on twitter @miguelito_brownie.   
 



 
 

 

Nick Terrones (he/him) 
Nick was born and raised in Los Angeles, California the 
territory of his ancestors, the Chumash people. He is also of 
Latino descent. Guided by a love of learning, Nick always had it 
in mind to enter the education field in some capacity. Not long 
into his undergraduate work at Washington State University, 
Nick found a calling in the Early Childhood Education 
profession.  
 
After 14 years playing in the classroom, 12 of those years with 
toddlers, Nick stepped away from the glorious life of naptimes, 
toilet training and diaper changing, for a new challenge as a 

director of a preschool program. At his new school, Daybreak Star Preschool, Nick and his staff are 
utilizing a lens of organizational self-reflection in efforts to find ways to sustainably decolonize and re-
indigenize their curriculum implementation and approaches to early learning and teaching. Rooted in 
values and practices of social justice, anti-bias, anti-racist education Nick actively seeks out ways refocus 
practices with children and families. This includes highlighting the importance of physical and rough and 
tumble play, talking about gender and racial issues, and connecting current brain science with the 
importance of play.   
 
Nick is actively involved in many early childhood education groups, one of them being a cohort of men 
from around the world who gather together to discuss the importance of men in early childhood 
education, as well as means of recruitment and retainment. Outside of the early childhood field, Nick 
loves playing music (he plays the ukulele, bass, guitar, and drums). He also loves being outside on the 
open water or up in the mountains, much like his ancestors.  
 

Dr. William White (he/him) 
William L. White Jr., PhD., hails from Fredericksburg, VA and holds a PhD 
in early childhood special education from the University of Washington. 
William holds an EdS in early childhood special education from the 
Graduate School of Education & Human Development at The George 
Washington University. He received an MEd in special education and a 
BA in political science/pre-law from Virginia State University. William 
worked as a special education teacher for ten years with experience in 
both Virginia and Washington, DC.  
 
Currently, William is the co-designer and Director of My Brother’s 
Teacher, a project dedicated to increasing the presence of Black and 
Brown males in early childhood education. He also continues to provide 
pro-bono special education consulting to families of students in the 
Washington, DC, and the Seattle area.   

 
William received the Teacher of the Year Service Award, Center City Public Charter Schools, Washington, 
DC and is a “Start With Equity” Fellow with The Children’s Equity Project, Arizona State University. 
 


